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DISCLAIMER
The views expressed in this publication do not necessarily reflect those of the Bond 
University Law Students’ Association or Bond University in general. To the best of our 
knowledge, all information in this publication is correct as of 11 February 2019, but is 
subject to change without notice. This guide is merely advisory and should not be relied 
upon as professional advice. This publication is a service for Bond University law students 
and is distributed free of charge on the understanding that the authors, editors and any 
persons related to this publication are not responsible for the results of their actions or 
omissions on the basis of any information provided in this publication.

Welcome to the 2019 Edition of the Bond University Law Students Association’s Careers Guide!

For the duration of my LSA term, the Careers Guide has been my baby, but it would be remiss to 
ignore the incredible amount of work that Pier Benedetti, our Corporate Relations Director, has 
put into its development - perhaps shared custody is more fitting! 

There are, however, many more thanks to be made in the content creation, answering questions 
of “does this look better here ... or here”, and liaising with our fantastic external contributors. 
Thank you to the Faculty, the Career Development Centre, the fantastic content contributors, our 
external sponsors and contributors and, of course, Jacob Cookson who contributed a significant 
amount of his (well sought after) time and effort into the guide. 

Much like a real child, a publication on the scale of the Careers Guide takes a village to create and 
I am incredibly grateful for the support and high quality content which our ‘village’ has provided. 

It is our sincere hope that this Careers Guide can offer advice, guidance and inspiration to Bond 
Law Students, whether in the early stages of their degree or preparing to graduate. 

I know that time for law students is often at a premium, so if I can recommend just three things 
to be certain you read in this edition of the guide, they would be;

- Rachael Field and Renee Shike’s guide to 
approaching the legal profession in a healthy and 
positive manner,

- at the very least a flick through the Law Firms 
section which represent numerous areas of interest 
in the legal profession,

- and finally, the alumni testimonials which 
demonstrate a tangible passion for the law, and the 
people it seeks to serve and protect.

All the best, here’s to the lawyers of the future. 

Melissa Mitchell
LSA Publications Director 
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All the best, here’s to the lawyers of the future. 

Melissa Mitchell
LSA Publications Director 



President’s  Welcome
By now, you’re likely coming to the end of 
your degree, and it is time to make some big 
decisions. You may be feeling a whole bunch 
of competing emotions. Fear of the unknown. 
Excitement for the next step. Uncertainty as 
to what that next step is. 

The best part is that it doesn’t matter. By 
coming to Bond to study law, you’ve already 
made the right decision. From here, the 
options are endless. You may have secured 
your graduate position at a law firm, or you 
may be scoping out Judges Associateships… 
further study may seem like the way to go, 
or instead its time to intern abroad. The fact 
is that I can assure you you’re standing at a 
cross roads, not a dead end, and adventure 
awaits!
Perhaps you’ve heard this pep talk before. 
For those of you who still flinch at the 
question of, “what are you going to do once 
you graduate?”, I hope the 2019 Bond Law 
Students’ Association Careers Guide can 
provide you with some guidance.

The Bond LSA tasked ourselves with 
constructing and collating a guide’s worth of 
tips, tricks and testimonials that may provide 
you with insight into the life of a legal 
professional. Whilst not exhaustive, we have 
sought to include a variety of career options 
in order to canvas a range of different career 
paths. We hope the Guide acts simply as 
a foundational document, giving you the 
first step you need before using any of the 
other support services, such as the Career 
Development Centre. 

I would like to thank the Alumni, current 
students, staff and sponsors that have taken 
the time to contribute pieces to this guide; 
without their knowledge, support and 

continued dedication, the LSA would not be 
able to produce this publication.

To our Publications Director Melissa Mitchell 
and our Corporate Relations Director 
Pierfrancesco Benedetti – congratulations 
and thank you! I hope in reading this 
publication you can feel Pier and Mel’s 
passion for benefitting Bond Law students. 

I know thinking about the future may start 
to feel overwhelming, and it can feel easier to 
latch onto our sandstone buildings and never 
want to leave, but as soon as you make the 
leap you’ll never look back.
Good luck with whatever the future holds, 
and if the LSA can be of any assistance to 
you as you plan your professional future, 
please don’t hesitate to get in touch with us.

Jacob Cookson
Bond University Students’ Association President
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A message from the faculty 

Recognised as one of Australia’s leading 
law faculties, Bond Law has gained an 
international reputation for its small class 
sizes and personalised teaching experience, 
where students are mentored by dedicated 
academic staff. We attribute the success of 
our graduates to this unique educational 
model, and our degrees are underpinned 
by an innovative legal skills program 
which requires students to put theory into 
practice – a quality widely commended by 
graduate employers.

A law degree can open the door to a 
range of careers across diverse industry 
sectors. The 2018 Bond Law Students’ 
Association Careers Guide provides valuable 
information on where your degree can take 
you, including details of national seasonal 
clerkships and graduate opportunities, 
particularly in the legal environment.

Career Development personnel work with 
students throughout their studies, from 
orientation week to graduation, to provide 
assistance with career planning.

Combined with the resources of the 
Career Development Centre, students 
have access to a personalised service that 
hones resume writing and interview skills, 
while encouraging and guiding students to 
undertake work experience, internships and 
clerkships to further improve employability.

Students are advised to connect with the 
Career Development Centre in their first 
semester to ensure guidance is provided 
early in their studies so they can work 
toward achieving career goals. This Guide, 
together with our career consultants, will 
serve to alleviate the myths and concerns 
many students and graduates have when 
bridging the gap between study and work. 
We encour- age all students to make the 
most of the resources available and to 
maximise the opportunities presented to 
them.

May I take this opportunity to wish all 
students every success in their law studies 
and in bringing their career ambitions 
to life. I commend the publication of this 
career guide for 2019 as a comprehensive 
and valuable resource for students as they 
look to make informed and strategic career 
choices.

Libby Taylor
Clinical Associate Professor
Associate Dean (Students and Service Quality), 
(Learning and Teaching)
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Work Experience
What is it? 
Work experience is a term which can be 
used to describe many activities involving 
industry experience. This includes 
internships, placements, shadowing a 
legal professional, mentoring and work-
integrated learning. 

When should I do it? 
You can undertake work experience from 
high school and right through to when you 
have an established career. Different types 
of work experience could prove fruitful 
at different times in your legal career. 
Towards the beginning of your degree, 
work experience allows you to figure out 
where you would like to take your career, 
and what to expect when you are practicing. 
Later in your degree you will be equipped 
with more skills and knowledge and be able 
to contribute more to the environment you 
are gaining work experience from. This will 
not only allow you to see what your studies 
look like in practice, but also try to use what 
you have learned in a way that contributes 
to the organisation. Work experience is a 
great opportunity and easy to fit into any 
stage of your degree and career. 

Why should I do it? 
Employers value legal knowledge, but place 
more value on your ‘work ready’ skills. This 
demonstrates you have combined the 
legal theory aspect of your studies with 
practical workplace skills. Employers want 
you to be able to hit the ground running, 
contributing effectively to the organization 
from day one. 

How do I do it? 
It is open to you to obtain work experience, 
but the Faculty of Law and Career 
Development Centre (CDC) organize a 
number of opportunities for students 
each semester. Keep an eye out for emails 
about these opportunities, but also be 
sure to research opportunities yourself. 
It is uncommon for firms, government 
organisations and legal centres to actively 
advertise work experience. Do not be afraid 
to contact firms directly! The CDC can 
provide advice about anything from cold 
calling to writing resumes and cover letters. 



Hi everybody, my name is Paddy and I am in my final year of a Law/International 
Relations double degree. When I came to Bond I knew that I wanted to become 
a lawyer – but I didn’t know what kind. I would often hear the older students 
talking about ‘clerkships’ in Brisbane but have no idea what they were about. 
If you find yourself in a similar position reading this, don’t fear. Hopefully this 

brief article can assist with your understanding of the clerkship process. 

A clerkship is a kind of internship at a big law firm. You, alongside 5-20 other 
university students (predominately from the University of Queensland and the 
Queensland University of Technology) work at the firm and contribute legal 
advices, draft flowcharts, take notes, attend court etc. You are essentially a 
trainee. Short of open market applications (which are rare), it is the only way to 
get a job with a big law firm. As a consequence, these clerkships are extremely 

competitive. To that end, here are my tips. 

The clerkship process is typically broken down into three phases: (1) the written 
application process, (2) the interview process, and (3) the clerkship itself. 

There is a lot you can do to prepare yourself for a clerkship, but ultimately luck 
plays a large part in it. Some of the most brilliant students miss out and end 

up becoming top tier lawyers anyhow! So don’t stress yourself. 

Feel free to reach out to me if you have any questions. The LSA and CDC are 
also there to help – so use their expertise!

Applying for Clerkships
Patrick Cross
Bond University BIR / LLB Student

Best of luck!

Paddy Cross
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Written Applications

From my understanding, the clerkship application process commences 
on Monday 4 March 2019 and closes on Monday 1 April (9am). The 
process involves filling in an online form, and attaching a CV (usually 
less than 2 pages), a cover letter, and responses to written questions. 
The process is demanding so make sure you set some time aside to 
complete it. 

You can already put together a CV and map out which firms you wish to 
apply to. I would encourage you to go ahead and look on the websites 
of the participating law firms. Get familiar with them and plan ahead. 
Apply for more than one firm, but don’t apply for more than five or six. 
In my experience, casting the net too wide means that you have less 
time to personalise the applications to each firm. 

[You want to project who you are. ]

This first step is the most difficult of all so invest serious time into it. As 
someone who completes assignments last minute, you don’t want to 
do that for applications. Give them at least 3 days to complete.

In the cover letter, show who you are, why you 
want to work at this specific law firm, what your 
ambitions are, where you see yourself in the 

future, etc. 
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The interview process

If all goes to plan, you will receive an invitation to be interviewed. This will typically involve 
a 30 minute discussion with a lawyer and a HR representative. Be professional but try to 
demonstrate who you are. It’s difficulty to tell what specifically the HR people look for, but 
I would imagine that coming across as experienced and genuine would help. 

The interview process might also involve a cocktail evening. This is a great way to meet 
those who work at the firm, network, make friends with the other applicants and see what 
the firm ‘culture’ is like. Try avoid drinking to excess (free alcohol is a luxury for university 
students) and make the most of it. 

The clerkships

If you are successful in being offered a clerkship, congratulations! Make friends with your 
fellow clerks as that will make your experience far more enjoyable. Treat every member 
of the law firm with respect – especially the administrative employees and junior lawyers. 
They often have a big say over who gets a job. Paralegals and Graduates are a fantastic 
resource for asking dumb questions – so befriend them! It is often difficult to know when 
to speak to the more senior members of the firm. Always be forthright in taking up their 
offers, but remember that these are incredibly busy people who see thousands of clerks 
over the years. Don’t be offended if they never speak to you, or close their door when 
you walk in.

In terms of legal work, take comprehensive notes when given instructions, ask lots of 
questions (i.e. how long do you expect this to take me? Where would you advise I look 
first?). Always meet deadlines and try your best to not make simple mistakes (i.e. spelling/
grammar). Ask for feedback on completed tasks and offer your time if you have ‘capacity’ 
(legal jargon for availability). The more work you complete the more opportunity to show 
people that you are helpful. Attend Friday night drinks (again don’t embarrass yourself) 
so you can get to know everyone on a human level. 
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Graduate Programs
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What is it? 
Graduate programs are designed for fresh graduates. They entail training and 
development specifically designed for graduates, usually lasting between 12 and 18 
months. This may vary by organisation, be it mid-tier or top-tier law firm, government 
department or large private sector companies. 

Why should I do it? 
Graduate programs qualify you for admission to practice, as long as they are completed 
in a law firm. Following your practical legal training (see page 11), this will allow you to 
take the steps necessary to become a qualified lawyer. Beyond this, graduate programs 
are an excellent way to develop your professional legal skills, which will look great to 
future employers. 

How and when do I apply?
Unlike clerkships, there is no specific date to begin the applications process. Different 
law firms, government departments and private sector companies open and close their 
applications at different times. You are not alone though; there are many websites that 
not only list the bodies that are taking applications, but also tell you which organisations 
are the best graduate employers. You should note that it is best to start researching 
early – particularly if you don’t see yourself engaging in clerkships. If you are in your 
final year, start applying for graduate programs now! 



Practical Legal Training
(PLT)

What is it? 
Before being admitted to practice as a lawyer in Australia, you must complete your 
practical legal training. This training covers three distinct areas; skills, practice areas and 
values. It usually takes 8 months to complete full time, or 12 months part time. If you have 
obtained a graduate position, there is a chance your employer will offer to pay for your 
PLT. Otherwise, you must cover the costs yourself. There is no limit at to when you need 
to complete this after graduation, nor a time limit between completing PLT and seeking 
admission. 

How do I do it? 
Your PLT can be done by obtaining a Graduate Diploma in Legal Practice, through a 
‘supervised legal training’ program (Qld & SA only), or by an ‘articles of clerkship’ program 
(in WA only). 

The Graduate Diploma in Legal Practice is what all States and Territories accept as 
qualification for admittance. You can complete this though many legal institutions across 
Australia, including at Bond. You will study formal coursework, and also complete a work 
experience component. Many institutions allow you to complete your PLT online, although 
your placement will need to be face-to-face. 

If you wish to practice in Queensland or South Australia, you can complete your PLT 
through a supervised legal training program. This allows you to learn what is required 
during a supervised placement with a graduate employer. You will need to register your 
training program with either State’s Legal Admissions Board before commencing this 
training. 

More information on the PLT program right here at Bond can be found 
on the Bond University website.
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There are many diverse career destinations 
for new lawyers and many wonderful ways 
to enjoy being part of the legal profession. 
It is also true, however, that legal practice in 
all its forms can be stressful. This is because 
legal matters often involve high stakes for 
the client and our job is to manage risk 
and prevent things from going wrong, or 
fix things when they haven’t gone well. 
Clients are often not in the best frame of 
mind when they come to us for help. It 
can be difficult to communicate with them 
effectively and manage their expectations. 
We work long hours, we are often having to 
deal with traumatic matters (for example, 
in criminal, family and personal injuries 
law) and are faced - on a daily basis - with 
ethical dilemmas. There are many different 
stressors lawyers have to deal with. This is 
why self-management and looking after 
your well-being and mental health as a 
lawyer is so important. 

To use a flying analogy, we have to ‘fit 
our own oxygen mask first before helping 
others.’ When we are well mentally we are 
in a much better position to professionally 
help others and provide the most effective 
legal representation, advice and advocacy.

How can lawyers look after their mental 
health? First, it is important to know that 
not all stress is bad. Some stress can be a 
positive and motivating influence on our 
professional lives. Many lawyers thrive on 
the adrenalin of certain aspects of legal 
work. However, when high levels of stress 
are experienced for prolonged periods of 
time, they can have a detrimental effect on 
our mental well-being and can sometimes 
even lead to anxiety or depression – so we 
need to be alert to our experience of stress.

Basic strategies for managing stress 
and building our resilience shouldn’t be 
overlooked. 

A healthy approach
to the legal profession

Rachael Field 
Professor of Law Bond University
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These are things as simple as eating well, 
getting enough sleep, exercising, finding 
time to relax with friends, and doing things 
that you love that are outside the law (such 
as music or art). Many lawyers also find 
meditation helpful. There is evidence that 
6 minutes of mindfulness a day can really 
make a difference to a person’s capacity to 
manage stress.  
It is important too to try to ensure that 
you have a good sense of ‘fit’ with the 
career destination you are in, and to find 
a purpose in your legal professional work 
that sits well with your own value system. 
This will give you a reason to get out of bed 
every day. Having a mentor can also really 
help when stressful situations need to be 
managed.

It is an important part of working 
professionally as a lawyer that we look 
after our mental health. If you start looking 
after your mental health at law school, you 
will be enhancing your employability and 
chances of a successful legal career when 
you graduate.

1. Make the most of Bond gym
Did you know you can access Bond gym   
for free with your student card? Located right next 
to the law building, our state-of-the-art facilities 
cater for gym junkies, cardio queens, yogis and 
everywhere in between. Take a break and break a 
sweat!

2. Invest time in relationships
Connecting with people not only means that you 
have people to sit with in lectures (or sit with at  
Papyrus while avoiding lectures), it means that you 
have people to support you who understand the   
#struggle.  

3. Set goals
Breaking down your to do list into bitesize goals 
can make your mammoth tasks seem manageable. 
Whether its your assignment, workout or those long 
textbook readings, set yourself up for success.

4. Make time for your passions and interests
We are so lucky to have over 100 clubs and societies 
here on campus at Bond. But even if none of them 
tickle your fancy, invest time in things that make 
you happy. Spending an hour doing something you 
love may take time away from studying, but you’ll 
come back more productive and motivated to   
kick those goals.

5. Fuel your body
Chips from Lakeside everyday might seem like the 
best and most economical choice, but trust me, it  
isn’t. 

6. SLEEP
There is no denying the benefits of sleep. If you 
can, aim for at least 7 hours of sleep a night. But 
if a full nights’ sleep doesn’t fit in with your social 
calendar, make the most of napping to catch those  
extra zzz’s.

7. Use setbacks to propel you further. 
Challenges are an inevitable part of life. Learn from 
your setbacks: get feedback, reflect on what you   
can do better and appreciate the bigger picture. 

8. Seek help when you need it
There are so many support services here at Bond. If 
you need academic help, your tutors and lecturers  
are always there to support you. If its help in your 
personal life that you need, we have on campus 
psychologists and counsellors. 

Top tips for 
coping with 

stress
}}

Renee Shike
Bond University LSA Special Interests Director
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Find out more at allens.com.au/yourcareer

At Allens, we’re focused on advancing our 
industry through equipping our people with 
the skills and experience they need to be the 
lawyers of the future. We’re ready to define 
tomorrow. Are you?

With us, you’ll be more than a lawyer. Our people are 
technical experts, but they’re also trusted business 
advisers who think bigger, more broadly and more 
strategically. Together, we solve complex legal challenges, 
and collaborate across practice areas and disciplines to 
guide our clients.

We work across borders too, thanks to our alliance with 
Linklaters. This strategic partnership opens up worlds of 
opportunity for our business and our people, including 
rotations in Linklaters London, Hong Kong and Singapore 
for our graduate lawyers.

In a rapidly changing world, we seek opportunities to 
innovate, embracing creative thinking, new approaches 
and emerging technology. And we don’t just use them to 
benefit ourselves and our clients. We believe strongly in 
driving positive change to do right by our community too.

Our teams are open, inclusive and encouraging, giving you 
the chance to learn and grow, but your development will 
be down to you. You’ll have the flexibility to drive your 
career, and we’ll recognise your achievements and hard 
work as you progress through the firm. Are you ready 
to begin?

Clerkship program
A clerkship with Allens is the first step in a rewarding legal 
career. The program will give you invaluable insight into 
our work and culture. With support from a buddy and 
development supervisor, you’ll work on real matters for 
real clients and be involved in projects.

Graduate program
Comprising two 12-month placements in different 
practices, our graduate program offers exposure to 
stimulating legal challenges. In each rotation, you’ll gain 
a depth of experience that comes from seeing matters 
through. However, at Allens we don’t work in silos so you 
won’t be limited to working with one partner or by your 
practice areas. Working with different teams and leading 
organisations, you’ll grow a solid skills base and develop 
the agility needed to thrive in our ever-changing world.

Early careers at Allens provide highly tailored training 
through the Allens Academy. Developed in partnership 
with the Australian National University, our Graduate 
Diploma in Legal Practice will help you transition from 
law graduate to legal expert and trusted business adviser.

Allens is an independent partnership operating in alliance with Linklaters LLP. 16774D

Great change is here.

Are you ready?

Clerkship
 > Programs run from three to ten weeks

 > Available at our Brisbane, Melbourne, Perth and Sydney offices

 > Ongoing support and buddy system

 > Exposure to one or two practice groups

Graduate program
 > Two 12-month rotations in your areas of interest

 > Secondment options in London or Asia via our alliance with 
Linklaters

 > Ongoing supervision, coaching and mentoring

 > Graduate Diploma in Legal Practice (via Allens Academy)

 > A 12-month legal seminar series (Cornerstone Program)

Will you make great change happen?



Connect with us on

Aim beyond pure legal knowledge. Beyond commercial advice.

Be known for something more: a clarity of thought and an 
instinct for problem solving that can influence governments 
and leading businesses the world over. Join us and we’ll help 
you enrich and expand your worldview, grow your skills and 
influence new ways of thinking. In other words, we’ll help you 
make the difference.

Begin now at ashurst.com/careers

make 
 the difference
 to your career, clients and community

As a global law firm with a rich history spanning almost 200 years, we’ve established ourselves as a leading 
adviser to corporates, financial institutions and governments, on all areas of the law including finance, 
M&A, disputes and competition. We’re renowned for helping our clients navigate through a complex and 
constantly evolving global landscape. With 26 offices across the world’s leading financial and resource 
centres, we offer the reach and insight of a global network combined with deep local market knowledge.

Our people are our greatest asset. We bring together lawyers of the highest calibre with the expertise, 
industry experience and regional know-how to provide the incisive advice our clients need. As a global team 
we have a reputation for successfully managing large and complex multi-jurisdictional transactions, 
disputes and projects.

Ashurst around the globe

Make the difference  
at Ashurst

Begin now at  
ashurst.com/careers

Connect with us on

10
time zones

26
offices

16
countries

397
partners

1,430
people

1,300
lawyers

New York

Glasgow

London
Paris

Jakarta 

Madrid

Brussels
Frankfurt

Munich
Milan

Jeddah Hong Kong

Shanghai

Beijing
Tokyo

New Delhi 

Mumbai

Abu Dhabi

Dubai

Perth
Melbourne

Canberra

Sydney
Brisbane

Port Moresby

Singapore

Luxembourg

Riyadh
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STAY 
TRUE.

Staying true to your direction is what  
defines Clayton Utz. We’ve built a culture 
that’s unlike any other law firm, but don’t  
just take our word for it. A good lawyer  
needs compelling evidence so meet our  
people and judge for yourself.

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.

STAY 
TRUE.

As a junior lawyer, your enthusiasm is in overdrive. Everything is 
interesting. You have a million questions for everyone. You want 
to be the best. And for me, I wanted to be the best lawyer and 
leader I could be. 

Right now I’m a corporate and tax lawyer, buying and selling 
companies, structuring investments and having the occasional 
battle with the ATO. 

So, a little while after I started at Clayton Utz, I joined the social 
committee. A powerful assembly fuelled by lunchtime pizza-
wielding lawyers making important decisions like choosing the 
Christmas party theme. They knew I liked pizza, but had no idea 
I was gay. You see, I wasn’t out at work yet and this became a 
genuine source of anxiety for a good two years. 

But In May 2015 this all changed...

To listen to Luke’s full story, go to:

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who 
thrive here have something extra – a natural passion for 
connecting with people and a strong sense of self. That’s 
what staying true is all about. If you have these qualities, 
Clayton Utz is for you.
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ALUMNUS BRIAR BROUT GIVES AN INSIGHT INTO 
HER LIFE AS A GRADUATE AT DLA PIPER

Working at DLA Piper



BE A PART OF EVERYTHING

SEE OUR WORLD
THROUGH OUR EYES

GRADUATE CAREERS IN LAW

Join our outstanding graduate program with a law degree and potential to 
succeed, and experience real responsibility, a flexible career path and an 
innovative, collaborative environment to help you thrive.

Join us as a Herbert Smith Freehills graduate with your degree behind 
you, but a world of opportunity in front of you.

Don't just experience it, be a part of everything.
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FT ASIA-PACIFIC 
INNOVATIVE LAWYERS 

AWARDS 2016
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BE A PART
OF EVERYTHING

Everything about us
With 27 offices around the world, we can show 
you exactly what a world class law firm has to 
offer, giving you the chance to work as part of 
an international team, on high-profile matters, 
for some of the most significant organisations 
in the market. 

Our focus is on the future: the future needs of 
existing and new clients, the future of the legal 
profession and investing in our future lawyers. 
That’s why we aim to attract the best talent 
from a broad range of backgrounds, ensuring 
we are optimising our position as 
a progressive, forward thinking professional 
services business. At Herbert Smith Freehills, 
you’ll be given the opportunity to develop the 
skills you need to help solve our clients’ most 
complex challenges in thoughtful and 
innovative ways.

What we look for
We recruit people with the desire and ability to 
be exceptional, commercial lawyers. This 
means that we look for more than just a great 
academic record and strong technical aptitude. 
We seek people who are curious, empathetic 
and understand the importance of building 
relationships with clients and colleagues. We 
also look for an international mind-set and a 
desire to work within our global network, not 
just one office.

Complex cross-border deals. A market-leading 
Disputes division. Worldwide reach. If you’re 
ready to be a part of it all, we’re looking forward 
to hearing from you.

Clerkship program
There’s nothing more important than finding a 
role and an organisation that’s right for you and 
there’s no better way to really get to know our 
profession than gaining practical, hands-on 
experience. Our vacation clerkships will  
immerse you in our business, networks and the 
international world of law. We encourage 
students to participate in our vacation clerkship 
program and we fill the majority of our 
graduate positions through this program.

As a vacation clerk, you will be given extensive 
training on all aspects of the firm, drafting and 
research skills. Current lawyers and partners 
will speak to you about what they do and the 
nature of work in each part of the firm. You’ll 
attend workshops and presentations that will 
give you an insight into the depth and breadth 
of our practice areas and international reach.  

You’ll be invited to a range of events giving you 
the opportunity to network with partners, 
associates and graduates, as well as with your 
fellow vacation clerks. 

Joining us
We offer a range of summer and winter 
clerkships across our Australian offices. If you 
have queries about graduate or vacation clerk 
positions, please visit our website: 
careers.herbertsmithfreehills.com/au/grads/
vacation-clerkships or contact one of our 
graduate recruitment team.

Join us as a Herbert Smith Freehills Vacation Clerk and you’ll do more than just experience life at a 
leading law firm, you’ll be a part of everything we have to offer.

Our global practice groups
• Alternative Legal Services (ALT)

• Competition, Regulation 
and Trade

• Corporate

• Dispute Resolution

• Employment, Industrial Relations 
and Safety 

• Finance

• Projects and Infrastructure

• Real Estate

HERBERTSMITHFREEHILLS.COM

Contacts
Lea Sefton
Graduate Recruitment Consultant
T +61 7 3258 6571
graduates.brisbane@hsf.com
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Key dates and deadlines 

BRISBANE

Approximate 
number of positions 25-30 

Clerkship programs Summer 2019/20

Applications for all 
2019/20 programs open  4 March 2019

Applications for all 
2019/20 programs close 1 April 2019

Offers made 20 May 2019

Please note: An application should only be submitted 
to the office where you intend to start your career as a 
graduate. Multiple applications will not be considered. 



Discover extraordinary  
opportunities

We are HopgoodGanim.  

A leading legal and advisory firm that helps achieve  
exceptional outcomes. 

From Brisbane and Perth with clients in all corners.  
We solve the big problems for large corporates, private business, government 

and private clients.

/ To apply and find out more 
hopgoodganim.com.au/careers

Search HopgoodGanim Lawyers on
LinkedIn, Instagram or Facebook



/ Important dates

Vacation Clerkships for 2019/2020 

4 March - Applications open
1 April - Applications close (9am AEST)
20 May - Offers made
21 May - Offers must be accepted or declined (5pm AEST)
 
Law Graduates for roles commencing February 2020

27 February 2019 - Offers made to current staff for graduate employment
28 February 2019 - Offers made to current staff must be accepted of declined by 5pm

Given the number of law students who work at the firm prior to graduation, we typically 
fill all of our law graduate roles from this group of applicants and do not make any offers 
outside those who have held a past role with the firm.

Our two year graduate program includes 
a structured professional development 
framework to provide our graduates with 
the right mix of technical training, personal 
development and commercial acumen.

The application process

To apply for a role as a vacation clerk with 
HopgoodGanim, please submit a covering 
letter, your CV including contact details 
for three referees and your full academic 
transcript via our website (CV Mail).

HopgoodGanim follows the Queensland 
Law Society guidelines for vacation 
clerkship and graduate recruitment dates.

Join us
HopgoodGanim enjoys a reputation as 
a firm where people love to come to 
work. 

We nurture a working culture that 
acknowledges there is life outside the 
law. We also offer our people challenging 
and interesting work with a national and 
international client base and the chance 
to learn from industry-leading practitioners 
who are experts in their fields.

We offer three vacation clerkship programs
over the course of a year. Each program 
is over four weeks starting in June, 
November and January. Over the course 
of each program our vacation clerks spend 
time with two different practice groups 
(based entirely on their preference) and will 
undertake real legal work as well as attend 
client meetings and court appearances. 
Vacation clerkships are well suited to those 
law students in their fourth or penultimate 
year of university.

hopgoodganim.com.au/careers



The world is being disrupted and market demands are 
changing. The next generation of graduates will 
transform the future of legal services – we can give you 
the skills you need to do it well. 

We are global leaders 
MinterEllison is a prestigious, international law firm, headquartered 
in Australia. As one of Asia-Pacificʼs leading firms, weʼre borderless. 
We have the best people, working on the best matters, regardless of 
location. Our multidisciplinary and industry-facing lawyers 
collaborate closely across our offices in Australia, New Zealand, 
Asia and the UK. Our independence means we can adapt in parallel 
with our clients and market demand. In fact, we often lead the way.  

With MinterEllison, you can be a global leader too. Youʼll have the 
opportunity to work with renowned lawyers and experts from around 
the world. And to build remarkable solutions that go beyond one 
regionʼs laws and grasp the global picture. Essentially, you can be 
as agile, innovative and creative as we are.  

We support you to succeed 
Our award-winning Clerk and Graduate Programs ensure a 
supportive and highly engaging experience to provide you with the 
best career start. Be assured that you will become a well-rounded 
lawyer; developing excellent technical and business skills; and 
collaborating with a highly reputable legal network.  

Our graduates accelerate their legal and business acumen through 
exposure to our partners, lawyers and professionals in our 
collaborative and innovative work environment. You will have the 
opportunity to rotate across different practice areas, and be exposed 
to inspiring and challenging transactional, advisory and litigation 
work. 

Your success is our success  
Which is why we celebrate and invest in our people. We consistently 
have a record number of promotions, and last year, won the award 
for ʻBest Learning & Development Programʼ at the Australian HR 
Awards. Weʼre committed to helping our people achieve their best. 
And our development programs and initiatives are second to none.  

Weʼre always working to open more doors for you. Recently, we 
restructured our organisation to make it even easier to collaborate 
across all our offices and access an international network of brilliant 
legal thinkers. Our structure also offers new career paths, allowing 
you to seamlessly work across multiple practice areas.

Contact 
Tanya Dunbabin 
Graduate Resourcing Consultant 
tanya.dunbabin@minterellison.com

graduates.minterellison.com 

Clerkship positions 
Number of positions available:
40-45 

Opening date: 
Monday 4 March 2019 

Closing date: 
Monday 1 April 2019, 9am 

Method of application: 
graduates.minterellison.com

MinterEllison Virtual 
Internship 
Want to experience a true-to-life day 
of a MinterEllison lawyer?   
Our interactive virtual internship 
offers you an insight into the 
commercial work we undertake here  
at MinterEllison.  Curious? 



graduates.minterellison.com

I chose MinterEllison 
because of its 
emphasis on 
learning. There is 
a strong culture of 
knowledge-sharing 
and mentorship, 
which is particularly 
important for young 
lawyers. I find the 
people here are warm, 
knowledgeable and 
eager to teach.”

Ann Wen 
Vacation Clerk 

The game has changed. 
Be part of it.

The world is full of relentless disruption.
Now is the time to reimagine the future 
as we know it. 

The next generation of graduates 
will mark a change in closing the gap 
between who we are today and where 
we are headed to better meet market 
demands. More than ever, we need 
creative thinkers, innovators and agents 
of change. 



Intern applications close  

1 April 2019. 

For any queries, please contact:  
Tara Elston 

HR Consultant 
07 3233 8812  
telston@mccullough.com.au

Where you are supported to think differently, 
grow and develop your career. 

We are looking for law students who value a growth 
pathway – starting with our Internship Program and 
moving towards securing a place in our Graduate Program. 

We are renowned for challenging our interns and 
graduates early in their career to pursue both personal and 
professional development opportunities.

We value confident, resourceful, and independent thinkers 
who are passionate about providing the best possible 
service to our clients. 

We believe that old ways won’t open new doors 
– sometimes the same old approach won’t always 
guarantee the right outcome, and with the ever-changing 
terrain in our industries, we require strategic thinkers 
who can apply innovative solutions and open up new 
opportunities.

Find out what area of law interests you – our 
induction program rotates across our industry 
groups so you can get a comprehensive view of 
what is involved.

Two year personal and professional 
development program including profile branding, 
mentoring, networking, business development, goal 
setting, CV building, and interview skills.

Learn from and work closely with the best 
partners in the industry on a range of complex and 
high profile matters.

Practical on the job experience to help 
strengthen your understanding of law concepts and 
theories you learn at University.

Flexible, diverse and inclusive workplace- we 
take pride in creating a safe and supportive 
environment allowing our people to bring their 
whole self to work.

Our Intern Program - what’s in it for you?

Write your McR Story with us

At McCullough Robertson, our unique internship program recruits both law 
students in their pre-penultimate year for an eight week program, which is 
completed over two years and law students in their penultimate year for a four 
week program completed in one year.

Support and mentorship with our buddy 
program (Junior Lawyer) and a supervisor 
(Senior Lawyer) to check in and assist with your 
development at work and during your study. 

Challenge yourself and represent our firm in 
one of our many wellbeing, social and sporting 
initiatives including quiz nights, meditation classes, 
marathons, netball, touch rugby and cycling.

Community development opportunities 
including pro bono and volunteer work through 
our Community Partnership Program (CPP).

An earlier opportunity to apply for our 
Graduate Program with established relationships 
and first hand McCullough Robertson experience. 

Teamwork – Our purpose of Unlocking Success 
Together recognises the value of each individual 
within our firm. Learn the internal operations of 
how a law firm operates and the various teams that 
drive success. 

Life at McR so far has been nothing short of exciting – from being involved 
in large matters from day one, going on secondment during the internship 
program, to taking on a pro bono client as a graduate. McR empowers 
juniors by providing us with endless opportunities! From the get-go I was 
involved in large matters and treated as a valued member of the team. 

The perks of working in the Litigation and Dispute Resolution group is that 
every day differs from the next. From considering case law to attending the 
Supreme Court, each day uncovers new challenges and invaluable learning 
experiences. I work with likeminded people in an area that genuinely aligns 
with my interests. My team exudes diversity, balance and innovation. 

My top tip: Focus less on what you were taught at Law School and more 
on your holistic approach to working as a member of a team in the legal 
industry. 

You won’t find another firm that is so fiercely-hardworking and 
down to earth at the same time. It’s in our DNA!

“

Emily Stone 
GRADUATE 2018 

INTERN 2017 
Ligitation and Dispute Resolution ”

BRISBANE | CANBERRA | SYDNEY | NEWCASTLE | MELBOURNE www.mccullough.com.au

Where it all began 
My journey with McCullough Robertson started 
nearly 5 years ago in April 2014. At the time, I 
was entering my third year of law school and 
had just returned from a short-term exchange 
program at the University of Vienna where I studied 
international law. A friend of mine mentioned that 
McCullough Robertson was hiring clerks on a casual 
basis to assist in the document review component 
of a major construction trial.  

I had never been exposed to a law firm (my 
previous job being in wedding videography/
photography of all things) and the idea of wearing 
a suit to work, having a desk and rubbing shoulders 
with the kinds of characters that may have inspired 
John Grisham novels and Suits was exciting and 
intimidating.  

Given the urgency of the work, I was interviewed 
the very next day. I bought a suit on the way to the 
interview and cheekily told the salesperson that 
if I was unsuccessful I would be back to return it. 
Luckily for me, I didn’t have to.  

By the time the interview commenced, I had read 
everything I could find on McCullough Robertson.  
One thing that impressed me before I had stepped 
foot in the firm was that it was (and I believe still 
is) the biggest law firm office in Brisbane – it is not 
merely an international brand with a few desks in 
Brisbane. 

For someone like me who is broadly curious 
about all kinds of industries and areas of law and 
who is hungry to learn from a diverse range of 
legal experts and potential mentors, McCullough 
Robertson seemed to be the perfect place to start 
my legal career.  

Writing my story with McCullough Robertson 
I was lucky to nab the document review role back in 
April 2014 (while still at university) and I commenced 
work the very next day. The next chapter of my life 
at McCullough Robertson went from reading about 
the firm on paper to living and breathing it on a 
daily basis. It is not a story of the size of the firm or 
statistics that you can read about in Doyle’s Guide 
but of the people I have met – and they remain the 
reason as to why I love my job and the source of all 
of the opportunities that I continue to enjoy.  

For someone like me who is broadly curious about all kinds of 
industries and areas of law and who is hungry to learn from a 
diverse range of legal experts and potential mentors, McCullough 
Robertson seemed to be the perfect place to start my legal career. 

McCullough Robertson is sometimes described 
as ‘a big firm without the attitude’, and while I am 
consistently sceptical about corporate taglines, this 
one rings true. Here are a few examples:

Strong Mentorship:  the partner I worked for in 
the beginning and whose team I have joined as 
a newly-admitted lawyer is genuinely someone I 
look up to and hope to emulate. He is a socially 
intelligent manager who never fails to recognise 
the efforts of his juniors including with handwritten 
thank you notes, frequent in-person check-ins 
(“how are you going?” “what do you want to do 
in the future?” “what are your thoughts on how 
we should approach this client?”), and is eager to 
develop us not just as technically excellent lawyers 
but as future leaders of the firm; 

Welcoming and approachable leadership: Seniors 
leaders including the Managing Partner and 
Chairman of Partners rarely miss an opportunity 
to say “Good Morning” to my fellow juniors and 
me. They take an interest in what we are up to, 
notwithstanding that these individuals must be 
close to the busiest people on the face of the 
planet;

Structures to support growth: I have consistently 
felt that the HR Team is a warm and positive force, 
have my back and are available at any time to 
have a chat; and 

Camaraderie with Colleagues: One time my Senior 
Associate said I was the “Mike Ross” to her “Harvey 
Spectre” – need I say more? 

Is this the right place for me? 
I feel confident in putting my hand up for 
various opportunities, and actively pursuing my 
professional interests. I really do like the people I 
work with. They’re excellent at what they do but 
they’re also the kind of people who you would 
actually have a beer with outside of work (and we 
do!). Law life is challenging but it is easier to enjoy 
it and do it well when your colleagues have your 
back. 

Read the rest of Milan’s story and other mcr 
stories on our Grad & Interns website page or 
follow our Instagram and Facebook. 

BRISBANE | CANBERRA | SYDNEY | NEWCASTLE | MELBOURNE www.mccullough.com.au

Milan Gandhi 
GRADUATE 2018 

MCR INNOVATION AMBASSADOR 
Construction and Infrastructure | 
Insurance and Corporate Risk

“
”

Read Milan’s success story
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had just returned from a short-term exchange 
program at the University of Vienna where I studied 
international law. A friend of mine mentioned that 
McCullough Robertson was hiring clerks on a casual 
basis to assist in the document review component 
of a major construction trial.  

I had never been exposed to a law firm (my 
previous job being in wedding videography/
photography of all things) and the idea of wearing 
a suit to work, having a desk and rubbing shoulders 
with the kinds of characters that may have inspired 
John Grisham novels and Suits was exciting and 
intimidating.  

Given the urgency of the work, I was interviewed 
the very next day. I bought a suit on the way to the 
interview and cheekily told the salesperson that 
if I was unsuccessful I would be back to return it. 
Luckily for me, I didn’t have to.  

By the time the interview commenced, I had read 
everything I could find on McCullough Robertson.  
One thing that impressed me before I had stepped 
foot in the firm was that it was (and I believe still 
is) the biggest law firm office in Brisbane – it is not 
merely an international brand with a few desks in 
Brisbane. 

For someone like me who is broadly curious 
about all kinds of industries and areas of law and 
who is hungry to learn from a diverse range of 
legal experts and potential mentors, McCullough 
Robertson seemed to be the perfect place to start 
my legal career.  

Writing my story with McCullough Robertson 
I was lucky to nab the document review role back in 
April 2014 (while still at university) and I commenced 
work the very next day. The next chapter of my life 
at McCullough Robertson went from reading about 
the firm on paper to living and breathing it on a 
daily basis. It is not a story of the size of the firm or 
statistics that you can read about in Doyle’s Guide 
but of the people I have met – and they remain the 
reason as to why I love my job and the source of all 
of the opportunities that I continue to enjoy.  

For someone like me who is broadly curious about all kinds of 
industries and areas of law and who is hungry to learn from a 
diverse range of legal experts and potential mentors, McCullough 
Robertson seemed to be the perfect place to start my legal career. 

McCullough Robertson is sometimes described 
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one rings true. Here are a few examples:
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the beginning and whose team I have joined as 
a newly-admitted lawyer is genuinely someone I 
look up to and hope to emulate. He is a socially 
intelligent manager who never fails to recognise 
the efforts of his juniors including with handwritten 
thank you notes, frequent in-person check-ins 
(“how are you going?” “what do you want to do 
in the future?” “what are your thoughts on how 
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develop us not just as technically excellent lawyers 
but as future leaders of the firm; 

Welcoming and approachable leadership: Seniors 
leaders including the Managing Partner and 
Chairman of Partners rarely miss an opportunity 
to say “Good Morning” to my fellow juniors and 
me. They take an interest in what we are up to, 
notwithstanding that these individuals must be 
close to the busiest people on the face of the 
planet;

Structures to support growth: I have consistently 
felt that the HR Team is a warm and positive force, 
have my back and are available at any time to 
have a chat; and 

Camaraderie with Colleagues: One time my Senior 
Associate said I was the “Mike Ross” to her “Harvey 
Spectre” – need I say more? 

Is this the right place for me? 
I feel confident in putting my hand up for 
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they’re also the kind of people who you would 
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BRISBANE | CANBERRA | SYDNEY | NEWCASTLE | MELBOURNE www.mccullough.com.au

Milan Gandhi 
GRADUATE 2018 

MCR INNOVATION AMBASSADOR 
Construction and Infrastructure | 
Insurance and Corporate Risk
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Read Milan’s success story



 My goals are clear.  
 We’re achieving them together. 
 
‘I knew where I wanted my early legal career to take me, 
and the opportunity to practice in a foreign jurisdiction 
during my international rotation to Singapore was a key 
milestone.

Practicing English law in one of the busiest financial 
centres in Asia, and negotiating investment between global 
corporations, was exactly the experience I was looking for. 
I gained deep insight into my practice group and our key 
sectors, and gained a vast amount of invaluable experience.

Back home, I’m working with the people I met overseas, 
and in those jurisdictions in which I now have first-hand 
knowledge. With my early goals fulfilled, I feel more 
confident that I can achieve the bigger ones.’

Adam Hunter, associate, M&A/Equity capital markets,
joined February, 2012

To see how you could define your own path 
within our global legal practice, visit: 

nortonrosefulbrightgraduates.com/australia

 Progress with purpose 



How did I get here? 

In the summer of 2016/17, I completed a ten 
week summer clerkship program with two 
five week rotations. 

During my clerkship, I rotated through the 
Litigation and Insurance teams and worked 
on a range of interesting and challenging 
matters. Amongst other things, I attended 
Court hearings and meetings with Counsel, 
drafted court documents, and considered 
a range of legal and commercial research 
problems, one of which required me to 
seek advice from our Singapore office. I 
also enjoyed attending the firm’s Christmas 
Party, joining the weekly yoga sessions and 
assisting with interviewing a refugee as part 
of our pro bono work at the Humanitarian 
Group. 

I accepted a graduate position at Norton Rose 
Fulbright (NRF) for a number of reasons. 
Firstly, I was impressed by the strong 
reputation NRF has in the global legal market 
and the high calibre of work we get to do 
as a result. Secondly, during my clerkship I 
felt that I was able to bring my whole self to 
work and that I genuinely connected with 
the people I worked with. Finally, I was 
impressed by the strong presence of women 
in senior positions.  

Life as a graduate 
 
As a graduate at NRF you complete two six-
month rotations in different teams across the 
firm. 

On my first day as graduate, my cohort and I 
flew to Sydney for the Graduate Academy, a 
week-long national induction program. The 
Graduate Academy is designed to prepare us 
for our life as a graduate, and is the start of a 
series of International Academies which are 
designed to assist us along our career. 

We are also encouraged to get involved 
with the firm as much as possible. I’m 
the secretary of the CSR committee and 
a member of the Diversity and Inclusion 
committees. As graduates, we also help out 
with fun firm events such quiz nights and 
follow the tradition of creating a Grad Video, 
which will be showcased at the annual 
Christmas party.

Working in Financial   
Restructuring and  
Insolvency 
 
In Financial Restructuring and Insolvency 
(FRI), I get the best of both worlds, because 
I get to do both transactional and litigious 
work. 

On the transactional side, I assist with 
financial restructuring and business 
turnaround matters. In these matters, we aim 
to assist lenders to businesses in distress with 
arrangements that maximise the prospects 
of those businesses avoiding insolvency 
and returning to profitable trading. On 
the litigious side, I assist with bankruptcy 
proceedings, mortgage recovery and 
voluntary administrations, receiverships and 
liquidations. In these matters, we commence 
proceedings in the Magistrates, District, 
Supreme and Federal courts. In addition to 
client work, I attend marketing functions 
with the team and clients and also assist with 
business development. 

In FRI, we work with a variety of clients, 
such as the Big 4 banks, insolvency 
practitioners and distressed public and 
private companies. We tend to work in 
a range of industries depending on how 
each market is performing. At the moment, 
we are seeing a lot of work in the mining 
services, construction, hospitality and retail 
industries.

Something that surprised me about working 
in FRI, was being given the responsibility 
of managing my own matters (under 
supervision, of course). From Day 1, I was 
entrusted with a number of small matters, 
where I am responsible for managing 
deadlines and liaising directly with clients. 
I have already gained invaluable experience 
from this opportunity even though it’s only 
been a few months. I’m really enjoying my 
time in FRI and would recommend it to any 
law student who is interested by this piece. 

NANCY ZHENG –
LIFE AT A GLOBAL LAW FIRM

NANCY ZHENG
GRADUATE

nortonrosefulbright.com





Visit us Online

ramsdenlaw.com.au

Who we are

Ramsden Lawyers is a leading law practice situated 

on the Gold Coast. With over 30 lawyers and 20 

support staff, Ramsden Lawyers is a professional 
practice that competes and holds its own with top 

tier Brisbane law practices.

Ramsden lawyers practices in five core ares:

Why we are the best choice

We have a commitment to all newly employed law 

clerks, graduates, and trainee lawyers to provide 
the best training without the expected pressures 

of meeting billable quotas. We consider the 
first two years after graduation to be the most 
important part of your career, as you will develop 
the fundamental skills to become a proficient 
legal practitioner. At Ramsden Lawyers we do 

not believe in throwing graduates in the deep end 

to “sink or swim”, rather we focus on ensuring 
that you are taught and trained at a pace that is 

manageable, while allowing you to identify what 
practice area you want to focus on in your legal 
career.

Mentoring

At Ramsden Lawyers our employed graduates will 

have the benefit of being mentored by a number 
of highly specialised senior lawyers. In addition 
to senior supervision, we also encourage our 
associates and junior lawyers to engage in peer-

to-peer mentoring with graduates, to help adapt 
in the transition from academics to a practice 
environment.

Our career entry programs

We have a number of career entry programs that 
are designed to offer opportunities to individuals 
who are seeking a career in the legal profession. 
Our programs are tailored to meet the demand of 
each individual throughout various stages in their 

legal career.

Our programs: 

Work experience clerkship. This consists of a two 
month clerkship on a rotation basis within our 

five practice groups. This program is open to law 
students in their penultimate year.

PLT placement. This program offers supervised 
employment to students completing their Practical 

Legal Training. Students who perform well at this 
level will be considered for further employment at 
Ramsden Lawyers.

Graduate employment. This program is offered to 
successful candidates who have graduated with a 
Bachelor of Laws or equivalent. Once hired as a 
graduate, you will be employed as a trainee solicitor 
until such time as you fulfil practical training 
requirements and are admitted as a solicitor.

Each of the programs offer individuals the 
opportunity to be exposed to a law practice 

environment, and in turn affords an opportunity 
to be considered for full-time employment as a 
practicing solicitor. 

Applications for recruitment

Applications for any of the career entry programs 
should be made direct to the managing partner of 
Ramsden Lawyers, John Ramsden. The application 
should include a CV and your transcript together 

with a cover letter as to why you think you would 

be a good candidate for Ramsden Lawyers. All 

applications should be by email to contact@

ramsdenlaw.com.au





ADVICE  |  TRANSACTIONS  |  DISPUTES
Domestic & Cross Border

www.tglaw.com.au 

Sydney | Melbourne | Brisbane | Adelaide

A LARGE AUSTRALIAN
CORPORATE LAW FIRM
WHY CHOOSE US?
We know you’re not just a student on work 
experience. We want to give you a realistic 
introduction to the legal profession. 

How does this happen? From day one, you’ll be 
an active member of the team, working directly 
with experienced practitioners. We also want 
you to enjoy your time with us – there are lots 
of social events you can join – and what better 
way for you to get to know your colleagues?

DEVELOPING YOUR SKILLS TO 
SET YOU UP FOR A BRIGHT 
FUTURE
We will dedicate time to your development 
as an up and coming lawyer in our team: an 
investment in you is an investment in our future, 
and the future of our valued clients.

You will find that our partners and staff 
are approachable and happy to share their 
knowledge and experience with you. We 
encourage our clerks, graduates and trainees 
to get as much exposure to different practice 
areas and ways of working as they can – this 
is a reflection of how we work as a wider 
organisation; a fully integrated, cohesive, 
national team.

OUR CLERKSHIP & GRADUATE 
PROGRAM
We are looking for law students who have 
excelled academically, are client focused, 
commercially minded, and work well in a team 
environment. We are especially keen to talk 
to students who have an additional technical 
degree!

Our structured four week program helps clerks 
learn through a combination of hands-on 
experience, training, coaching and observation. 

Students who complete a clerkship are eligible 
to be considered for a position in our next 
graduate program, commencing in 2021. This 
program runs for 12 months and includes 
rotation among different practice areas to help 
determine the area of law which best suits you.

APPLICATIONS
If your ambition is to develop a career in 
commercial law and you possess the drive to 
make your ambitions a reality, we want to hear 
from you. If you also have a desire to work 
interstate one day, let us know! We welcome the 
opportunity to assist our team members with 
personal career development.  

Applications open 4 March 2019 via cvMail or 
our website.

Sydney  
Melbourne  
Brisbane 
Adelaide

 

ARRIVE...

Thomson Geer
@ThomsonGeer

www.tglaw.com.au

Connect with us...



Do not wait: the time will never 
be ‘just right’. Start where you 
stand, and work whatever tools 
you may have at your command 
and better tools will be found as 

you go along. 

-Napoleon Hill
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Working as a foreign law clerk at the 
Supreme Court of Israel for the first 
appointed Arab, Christian Israeli Justice 
was an experience I will never forget. 
My motivation turned into curiosity; 
my curiosity turned into knowledge 
and my knowledge turned into 
comprehension. I am now writing on 
topics within the field of comparative 
constitutional law and international 
humanitarian law with practical insight 
from a country that is practically in a 
state of emergency, an armed conflict, 
at peace, without a written constitution 
and subject to the religious laws of the 
Ottoman Empire all at the same time. I 
think I gained enough ideas to last me 
writing for a lifetime. That is what I set 

out to do. 

Mikayla Brier-Mills
Bond University Alumnus 

Interning  
Abroad
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How did you get the clerk-
ship?
I applied through the com-
petitive international online 
application process. The 
most important component 
of my application materials 
was an example of my writ-
ten work. I used my article on 
‘Questioning the Utility of the 
Distinction between Common 
Articles 2 and 3 in the Gene-
va Conventions of 1949’.

What was a day in the life 
like in your position? 
I laughed, ate, wrote, re-
searched, listened, spoke, 
discovered and even just 
sat still sometimes (actual-
ly, most times). While that 
might sound simple – that 
is the truth. At the Supreme 
Court, I did what I could do 
anywhere. 

So what is the point of me 
referring to these common 
habits of man when I should 
be talking about the conver-
sations I had with interna-
tional lawyers, the research I 
did in East-and-West Jerusa-
lem and the fact that I had to 
research the law in 18 coun-
tries to find an answer to 
my judge’s question!? Well, I 
am trying to make the point 
that you can be yourself an-
ywhere and do ‘you’ at the 
highest level whatever your 
circumstances are. I just so 
happened to be fortunate 
enough to be ‘me’ in an intel-
lectually-provoking, challeng-
ing and vibrant environment 
such as in the Chambers of 
the Supreme Court of Israel.

 What was your favourite 
part of the job? 
My favourite part of the job 
was walking to and from the 
Court from my place of res-
idence and almost finding a 
new secret path every day. 
I particularly enjoyed speak-
ing with the various Jewish 
Justices of the Court in their 
respective chambers – who 
carry a wealth of insight 
about constitutional law, 
statutory interpretation and 
peace agreements. 
 
What was the most chal-
lenging part of the job? 
Trying to understand He-
brew… I worked in English, 
but two years later I still 
found myself trying to pick 
up the Hebrew language. 

That is something I could 
have worked harder at. To 
be easier on myself, within 
the boundaries of my work 
as a foreign law clerk (which 
of course was in English be-
cause the work focused on 
foreign law) – 

“the biggest challenge 
was definitely trying to 
search out an answer 
in the different ju-

risdictions to respond 
to the questions of my 

judge.” 

At the Court, many issues 
arise that the Court has not 
dealt with before because it 

has no precedent. Simply, 
since the State was estab-
lished in 1948, its legal sys-
tem is still developing. My 
role as a foreign law clerk 
was to guide the Court in 
the decisions it rendered by 
analysing the approaches 
taken by comparable juris-
dictions (mostly Germany, 
the U.S, Canada, the U.K, 
Australia and France). This 
was significant, indeed, as it 
exposed me to the influence 
of comparative law on the de-
velopment of a legal system. 
Style wise, the hardest thing 
was writing a speech for my 
judge. At first I did not know 
whether to write in first or 
second person… but I ended 
up working it out. 

Where do you hope to go 
from here?
From working at the Su-
preme Court of Israel I re-
turned to The Hague and 
England to meet with sever-
al international lawyers who 
were interested in the posi-
tion I held. I now work for two 
international organisatons 
who focus mainly on main-
taining international order 
and how to promote peace 
and security in the Middle 
East. I am currently writing 
on the many topics I came 
across at the Supreme Court, 
such as defensive democra-
cy, the role of proportional-
ity in armed conflict and the 
enforcement of international 
law and I hope to contribute 
practical insight to the trend-
ing scholarly debates in this 
field. 



Working in
International  Arbitration

Dr. Winnie Jo-Mei Ma
LLB (Hons.) (Bond); SJD (Bond); FCIArb
CAA Deputy Secretary-General; CIArb East Asia Branch Taiwan Chapter Convenor; 
Honorary Assistant Professor of Law of Bond University

My journey in international 
arbitration began when 
Michael Pryles suggested 
a thesis topic while I was 
auditing his class at Bond 
Law 16 years ago. This 
SJD thesis, entitled “Public 
Policy in the Enforcement 
of Arbitral Awards: Lessons 
for and from Australia”, 
supervised by Emeritus 
Professors Mary Hiscock and 
David Allan, has had 12,000 
full-text downloads since 
November 2006. Kluwer 
Law International expressed 
interest in publishing it as 
a book, subject to inclusion 
of relevant case law from 

Mainland China, which I could 
not pursue due to limited 
resources. 

Instead, I published through 
several journal articles, and 
began presenting at the 
annual Taipei International 
Conference on Arbitration 
and Mediation in Taiwan 
since 2008, learning 
and networking with 
distinguished arbitrators, 
scholars and experts 
worldwide.

Returning to my home 
country (Taiwan) in 2011 
after ten years of full-time 
teaching at Bond Law, I 
transitioned into full-time 
motherhood with ad hoc 
teaching commitments and 
research projects relating 
to international dispute 
resolution. Aspiring to 
become an internationally 
certified arbitrator, I 
undertook the accelerated 
courses of CIArb (Chartered 

Institute of Arbitrators) for 
the esteemed designation 
“Fellow of CIArb”. During this 
period of time, I was involved, 
as a Chinese-to-English 
translator, in publishing a 
doctorate thesis with Kluwer 
Law International (Helena 
H.C. Chen, Predictability of 
“Public Policy” in Article V 
of the New York Convention 
under Mainland China’s 
Judicial Practice). I also 
co-authored “Taming the 
Unruly Horse? The New York 
Convention’s Public Policy 
Exception to the Enforcement 
of Arbitral Awards”, a chapter 
in Liber Amicorum in Honour 
of Professor Herbert Han-Pao 
Ma. My thesis topic continues 
to evolve. 

“Opportunities and 
challenges 
suddenly 

snowballed.”
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CAA (Chinese Arbitration 
Association, Taipei) 
appointed me as the project 
leader for drafting a new set 
of arbitration rules for CAAI. 
A year later, CAA appointed 
me as its Deputy Secretary-
General, while I was doing 
the final award-writing exam 
for CIArb.

Another year later, CAAI 
is ready to launch; I have 
travelled tremendous distance 
to participate in numerous 
CAA conferences, seminars 
and events as speaker, 
instructor, moderator or 
organiser; I have completed 
voluminous writings in 
diverse form and content; 
and I am currently involved 
in drafting a legislative bill to 
reform Taiwan’s arbitration 
law. I also became a Fellow 
of CIArb, the convenor of its 
Taiwan Chapter, and a fully 
approved faculty member of 
its courses. 

“Bring international 
arbitration to Taiwan. 

Let international 
arbitration see 

Taiwan.” 
This has been the source 
of personal fulfillment, 
institutional accomplishment 
and nationalistic sentiment. 
Struggling while relishing 
in creating from scratch, 
overseeing the big picture 
while managing all the small 
details, turning conflict into 
consensus or compromise, 
and turning competition into 
collaboration or co-existence. 
I am working both outside my 
comfort zone (policy-making, 
marketing and management) 
and within (teaching, 
research and writing), striving 
to act with clarity, integrity 
and sincerity regardless. I am 
exhausted but also revitalised 
by relationship and capacity-
building with people from 
all cultures, professions and 

generations.

During a bilingual hearing 
of a complex arbitration with 
simultaneous translation 
and transcription, I found 
myself seeing and rising 
above the perspectives of 
everyone – the arbitrators, 
parties, representatives, 
administrators and other 
participants. This is the 
culmination of many years of 
cultivation, which happened 
unexpectedly but timely.

Nothing is wasted. We 
perceive, receive and achieve 
what we believe.
 We have the power of love 
and the power of hope, right 
here right now.

The whirlwind journey of 
arbitration continues. And 
I look forward returning to 
Bond Law again to co-teach 
International Commercial 
Arbitration with Professor 
Lawrence Boo in May 
semester 2019.Page | 42



Working in
Commercial Law on the 

Gold Coast
Matilda Gee
Bond University Alumnus

How did you get to where you are now? 
Prior to my current job I worked as a Law 
Clerk in a small conveyancing firm in South-
port. This was great experience and an awe-
some way to get some legal experience. After 
working there for almost a year I started to 
look for other work as property law was not 
my interest or passion. I attended a lot of 
the career events while at Bond due to my 
involvement with the LSA. This exposed me 
to Ramsden Lawyers and I began to devel-
op an interest in the firm and hoped to work 
there. I checked out the Ramsden Lawyers 
website and looked at the career opportuni-
ties and saw they had a clerkship and grad-
uate program. I applied and was fortunate to 
be offered a clerkship role on the spot. After 
having worked as a clerk for a few months I 
was offered a graduate role as a Trainee Law-
yer, and now I am in the process of doing my 
traineeship which will be finished in Decem-
ber this year. 

What is your favorite part of the job? 
My favourite part of my job is learning some-
thing new every day! Whether it be through 
research work or just learning things on a 
practical level, I always learn something new. 
Continued education is really important in law 
so I love that aspect! Apart from that, I also 
love putting my degree to use and feeing like 
all the debt was worth it...just kidding. But it 
really is great to apply the things I learnt in 
lectures and tutes to real world situations!

What is a day in the life like in your position? 
I work in the Business Law team, so I’m fortu-
nate that my workload varies a lot between 
fields such as migration, wills and estates, 
employment law and small business matters. 
Most days I am invited to attend a consul-
tation with one of the lawyers to meet with 
clients, which is a great people-focussed part 
of my job. I also assist in a pretty hands-on 
capacity with a few files through drafting 
various documents and correspondence. I 
also help out with the administrative side of 
things through reception cover and general 
filing. Admin is a crucial part of the workflow 
in any firm so I enjoy learning the procedures 
that go on behind the scenes. 

What is the most challenging part of the 
job? 
Because I am learning every day, it’s natu-
ral to make mistakes here and there. I think 
it’s challenging when you realise you’ve done 
something wrong, but I’m fortunate to have a 
very supportive team of colleagues who help 
me to grow from any mistakes I’ve made. 
Where do you hope to go from here? 
I finish my traineeship at the end of this year, 
so hopefully I will be an admitted lawyer at 
the start of 2020! I love my job and the firm 
I’m in so at this stage I’m thinking I will stick 
around for a while. The work-life balance on 
the Gold Coast is awesome so I would love to 
keep things as they are for a while longer.
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Working in
Family Law

I “stumbled” upon Family Law during my time 
studying a Bachelor of Laws at Bond Univer-
sity. I had one more elective to choose in my 
last semester and looking at the list of sub-
jects available, my eye fell upon this area of 
law I knew little to nothing about at the time. 
My interest for family law grew more with 
each class that semester. After I completed 
the subject, my mind was firmly made up: I 
wanted to be a family lawyer. For the 6 years 
that followed, I practiced family law across 
its wide spectrum, from parenting matters to 
property settlements, representing a range 
of clients from diverse socio-economic back-
grounds, ethnicities and ages. 

A day in the life of a family lawyer is high-
ly unpredictable. You simply cannot pre-
dict what your client, the other party, their 
lawyer, their family or their children will do 
next or how their needs and expectation will 
change. A family lawyer is constantly think-
ing on two-feet and he or she needs to de-
velop the ability to know how to advise their 
client on the spot, something most other law-
yers are very hesitant to do. 

“What I most like about 
family law is that it feels 

raw and real.” 

It deals with people, their emotions and their 
problems. You often find yourself being your 
client’s closest confidant, at a time where they 
feel most unsettled and unsure of what lies 
ahead. It is part of your job to guide and ac-
company them through this time, help them 
to see things clearly and not lose track of 
what is most important to them. It is certain-
ly challenging to deal with people’s emotions 
and adjust their expectations. You often have 
the hard task of trying to help your clients 
see past their emotions, to align their expec-
tations with the reality of a situation and in 
doing so, shield them from the pain and suf-
fering of remaining stuck in limbo and push 
them forward into the next stage of their life. 

Though I have moved on to different areas 
of law for the time being, I hope to continue 
working in family law in the future. It is cer-
tainly one of the most complete fields of law. 
It requires professionals that have developed 
not only excellent legal skills, but are also 
able to genuinely care for and understand 
their clients and what they need.

Michelangelo Benedetti 
Bond University Alumnus
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Upon graduating from law school, I spent a 
number of years working in the Community 
Legal Sector. It was one of the most enriching 
experiences of my life.

How did you end up in the community legal 
sector?
I entered law school with a passion to 
promote social justice through the law. As 
I was doing a Masters in Latin American 
studies in conjunction with my Juris Doctor, I 
gravitated towards helping vulnerable people 
from a Spanish speaking background. During 
my first summer, I volunteered at the Central 
American Refugee Centre where I primarily 
worked assisting people to apply for political 
asylum (known in Australia as a protection 
visa). By this time, I was hooked. 

It was through these connections that I 
landed a job.

What is a typical day in the sector?
I worked for a number of years at the Capital 
Area Immigrants’ Rights Coalition 

in Washington, DC. My day was filled with 
a variety of tasks from doing client intakes 
by phone, often in Spanish or French, to 
supervising student interns, to writing grant 
proposals, to meeting with government 
officials regarding current policies and 
procedures. There was always something new 
and exciting to work on. Part of my job was 
to train and then mentor pro bono attorneys 
from local law firms, so that they could 
represent asylum seekers. It was fantastic to 
see many of the attorneys, often from the 
most elite DC law firms, so enthusiastic to be 
dealing with real people as clients with very 
personal legal issues.
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a Community Legal Centre
Working in

Lindsey Stevenson Graf
Senior Teaching Fellow Bond University Law

“I took every 
opportunity during my 
remaining semesters to 
get my foot in the door 
of centres that assisted 

asylum seekers.” 
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What was your favourite part of the job and 
the most challenging part?
I represented clients with asylum claims 
who were appearing before the immigration 
office for an initial application or had an 
appeal before the Immigration Court. Having 
a client’s asylum application approved and 
knowing that they could relax for the first 
time in years and start a new life in a safe 
environment was definitely my favourite part 
of the job. I still remember how grateful and 
humbled I felt when we assisted a client to 
bring his wife and four children to the US 
on a family reunification visa, and he later 
brought all of them to the office to meet 
everyone. ‘There but for fortune may go you 
or I’ (Phil Ochs). On the other hand, losing 
a case was challenging, as the repercussion 
was deportation to a client’s country of origin. 
Overall, I found the work both emotionally 
charging and challenging. 

I no longer work at a Community Legal 
Centre but I am lucky enough to still have a 
connection with this sector as I teach Clinical 
Legal Placement and send my students to 
CLCs. I think the Community Legal Centre 
sector offers incredible opportunities for new 
lawyers to develop a variety of legal skills 
while assisting people at the grassroots level 
and providing access to justice for vulnerable 
members of our local community. 

“There are few things more 
rewarding than having a job 

helping those in need.”

The Bond Law Clinic Program is a flagship initiative of the Faculty of Law and provides students 
with the opportunity to undertake pro bono legal work in six different clinics, namely the 
Commercial Law Clinic, Community Law Clinic, Immigration Law Clinic, Start-up Law Clinic, 
Human Rights Clinic  and Criminal Law Clinic. Participation is voluntary and at least five clinics in 
the program run every semester with the support of local law firms, community legal centres and 
the Queensland Police Service. Students gain valuable practical ‘real life’ experience in dealing 
with real clients and cases, including small businesses and not-for-profits, assisting lawyers in 

providing legal services for pro bono clients, and assisting prosecutors in court. 

Students typically assist with legal research, draft briefs, legal advice, letters and appeals; and 
participate in client interviews supervised by qualified legal practitioners. Students usually attend 
a half-day (or two hours) every fortnight over a 12-week period, and participation in the program 
counts towards the ‘Beyond Bond’ core subject and PLT practice requirements. It provides a 
unique opportunity for students to gain work experience, provide community service through 
volunteering and benefit from mentoring and networking opportunities with legal professionals 

in a supportive environment.

The Bond Law Clinic



Working in
the Department of 

Foreign  Affairs and  Trade
How did you get to where you are now? 
I studied a combined LLB/Bachelor of 
International Relations at Bond, and 
applied for the DFAT graduate program 
after finishing my studies. Luck seemed to 
be on my side and now here I am. 

What is a day in the life like in your 
position? 
I’m currently working at the Australian 
High Commission in Nauru in a Pol/Eco role, 
so most of my time is spent meeting with 
stakeholders and reporting to Canberra on 
those discussions, or completing economic 
analysis of decisions made in country 
and how that will impact other decisions 
we make. Occasionally I work on direct 
aid, which currently involves helping a 
school get shade cloths, and also involves 
assisting the new Nauruan Library obtain 
books which will enrich its cultural heritage. 
At other times I get tasked to work on the 
posts social media and public diplomacy 
agenda, to raise the profile of Australia’s 
assistance programs in country. Along 
with all the day to day tasks, as I am at a 
foreign post there are a large number of 
representational events to attend, which 
can be anything from a formal dinner, to a 
BBQ, to watching the Nauruan Powerlifting 
competition. 

What is your favorite part of the job? 
Aid Management for sure, it’s great being 
able to see how the role I’m doing, and the 
governments money, is... 

“...making a noticeable and 
positive difference in the lives of 

members of the community. “
What is the most challenging part of the 
job? 
The hours can be surprisingly tough for 
a public service job, as the Australian 
staff complement in Nauru is tiny (just 4 
including the High Commissioner) there’s a 
lot of work to go around. Some days are 
great and I’ll get out at 5, others not so 
much and I’ll be lucky to leave before 2AM. 

Where do you hope to go from here? 
Hopefully onto another posting, but more 
directly I’m hoping for a placement in the 
legal division to complete my GDLP and get 
admitted as a lawyer.

Daniel Hamilton
Bond University Alumnus
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Working in

Academia 
One option open to a law graduate is a career as a legal academic. This offers some great 
advantages – a fairly autonomous existence, where your organization of your duties is 
very much up to you. What are those duties? To teach, of course, and that has to be 
something that appeals to you. Also, to do research and publish; and thirdly, to perform 
some administrative or management function within a law faculty. An academic career 
has flexibility, because with an Australian law degree you can find academic employment 
in most common law jurisdictions, without having to pass further exams or gain local 
admission.

You can also determine what it is you want to specialise in – what area of law to research 
and adopt as your teaching regulars. That can vary over time, so you are not beholden 
to some topic or area, but most academics tend to specialise – often that area of speciali-
zation is determined by the topic of their PhD thesis (a minimum requirement these days 
in most countries). You can collaborate with others on your research, both locally and 
internationally, and there are also many teaching forums and conferences. 

Naturally the money in academics is not so good – if you make it to the top of the ac-
ademic tree you will earn a lot less than what you would at the top of the corporate or 
law firm ladder. There is however greater flexibility and you are self-governing to a large 
extent – a bit like a small business on a salary. You can also focus more on a management 
career (becoming a law dean etc.) or more on research (with externally funded projects 
for instance) or a more dedicated teaching track – the choice is largely yours.

In my case, I enjoy working with colleagues from different jurisdictions, and being able 
to set my own research agenda – follow interesting leads in terms of relevant emerging 
issues in my area; and there is always scope for debate and controversy, whatever you 
specialise in. So if you like a good discussion with others who bring an open mind to a 
particular topic of significance to society, academia is a good place to be.

William Van Caenegem
Professor of Law Bond University
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Unlike many, my entry into the legal area 
was a little later in life.  Following high 
school, I knew that tertiary study was not for 
me at that time and subsequently applied 
for and was accepted into the Queensland 
Police Service. I was a police officer for 18 
years, at which time I developed a desire 
to pursue something different.  A natural 
progression seemed an entry into the 
law and I subsequently enrolled at Bond 
University completing my LLB in 2003.  At 
that time, I had a strong interest in victims 
of crime and subsequently developed a 
boutique specialist practice in that area 
with McCowans Solicitors on the Gold 
Coast. 

After three years of 12-hour days and 
being reintroduced to my children at the 
end of each year, I realised that full time 
practice just was not for me and being a 
father was far more important. I had a bit 
of an epiphany and realised that - 

”the law offered so many more 
options than standard legal 

practice.”

In 2006, I had been doing some part 
time tutoring at Bond and had received a 
couple of teaching awards.  As a result, I 
was offered a permanent position at Bond 
and upon accepting, my life changed 
significantly. I have continued as a 
practicing solicitor through to the present 
day, but only in a part time capacity with 
my Bond appointment as my primary 
employment.As such, I was no longer 
subject to billable hours and had the 
luxury of selecting as few or as many files 
as I chose to supplement my Bond income.   

The greatest advantage I was afforded 
with this arrangement was the combined 
flexibility of Bond’s teaching hours, along 
with my afterhours private work.  After a 
marriage breakdown in 2007 I became a 
single dad to three very young boys and 
I am proud to say I was able to attend 
every school, sporting, and social event 
during their lives.  The flexibility gave me 
the freedom to pursue an academic career, 
continue with my specialist practice...

Teaching 
the Law
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...and undertake the greatest job in the 
world of being a father all comfortably 
at the same time. Every student’s legal 
pathway will be different, however the law 
provides so many options that creative 
practice combinations can enable an 
extremely satisfying career and quality of 
life. My life has been a direct case on point.

Even within an academic career there are 
further options.  Bond University provides 
career pathways within research and 
teaching fields, and combinations of both.  
I have a somewhat outgoing personality 
and my favourite part of the job is the 
direct human engagement with students. 
I take enormous satisfaction in watching 
students grow and succeed and have 
developed enduring friendships over the 
years continuing well after students have 
left Bond. Conversely, my least favourite 
parts of the job are the associated research/ 
writing elements and publishing obligations 
upon many academics.  As such I have 
opted for a teaching only contract, which 
significantly reduces those requirements 
and plays to my teaching strengths, 
ensuring continued job satisfaction.  Even 
after nearly 15 years at Bond I still enjoy 

coming to work which is a statement only a 
few can make.

I am eternally grateful for how my 
professional life has panned out and at 
this stage I am quite content to continue 
down the pathway I am currently on.  Work 
life balance is essential in life and that is 
a privilege the flexibility of the law has 
afforded me. Law students will find their 
own pathways over time and I wish you all 
the greatest success and contentment in 
your careers. 

Craig Smith
Assistant Professor of Law Bond University
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Students wishing to practice law in Canada following completion 
of their law degree must meet the additional requirements set out 
by the National Committee on Accreditation (NCA) and the Law 
Society of the province in which they wish to seek admission. Stu-
dents should familiarize themselves with these requirements by 

consulting the relevant websites.

Often, the relevant Law Society website will also contain valuable 
information about securing articling positions, including the spe-

cific process for applying for such positions.

Below are links and information (where available) about each of 
the Law Societies and the NCA. Additionally, each semester, the 
CLSA, in conjunction with the CDC, hosts a Homebound seminar to 

help students start to plan their transition back to Canada.

Law Society of BC:
https://www.lawsociety.bc.ca/be-
coming-a-lawyer-in-bc/ https://
www.lawsociety.bc.ca/becoming-a-
lawyer-in-bc/transfers/

Following successful completion of 
NCA examinations, a student may 
enrol in the Law Society Admission 
Program. The individual will then 
have to complete a nine-month ar-
ticling term along with the Profes-
sional Legal Training Course (PLTC), 
which is a full time, 10-week course. 
Lastly, once a student has success-
fully completed their articling term 
and has passed the PLTC, which is 
finalized with the completion of two 
qualification exams, they will be eli-
gible to be called to the bar.

Law Society of Alberta: 
https://www.lawsociety.ab.ca/
lawyers- and-students/mem-
bership-services/international-
ly-trained- lawyers-and-graduates/

Upon accreditation by the NCA, in 
Alberta a student must apply for 
student-at-law status with the law 
society. The student must then 
complete their articles, as well as 
the 6-month CPLED program (bar 
admission program). 

Students may complete this pro-
gram concurrently as they do their 
articles.

Law Society of Saskatchewan: 
https://www. lawsociety.sk .ca/
for- lawyers-and-students/becom-
ing-a-lawyer-in- saskatchewan/in-
ternational-applicants/

The Law Society of Saskatchewan 
follows an identical process to Al-
berta.
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Law Society of Nova Scotia:
http://nsbs.org/become_a_lawyer/
transfers_from_o ther_countries_in-
ternationally_trained_lawyers

Upon NCA accreditation, students 
must apply to be an articled clerk 
and complete the Bar admission 
course. Upon completion, students 
will eligible for admission to the Bar.

Law Society of Manitoba:
http://www.lawsociety.mb.ca/for- 
lawyers/information-for-Interna-
tionally-trained- lawyers

Manitoba follows a process identical 
to Alberta and Saskatchewan.

Law Society of Newfoundland and 
Labrador:
http://www.lawsociety.nf.ca/admis-
sion-to- profession/students/

The Law Society of Newfoundland 
and Labrador requires students to 
receive accreditation from the NCA. 
Further, the pursuant to the re-
quirements of the Education Com-
mittee, students must complete a 
term of articling or clerkship, as well, 
complete a Bar admission program.

Law Society of New Brunswick: 
http://lawsociety- barreau.nb.ca/en/
becoming-a-lawyer/process-for- in-
ternationally-educated-lawyers

Following NCA accreditation, stu-
dents must apply as a student-at-
law to the law society. Students 
must then complete 48-weeks of ar-
ticling. After a student has secured 
an articling position, they will be el-
igible to enrol in the Bar Admission 
Course. 

The New Brunswick Bar Admission 
Course is a 4-week plus one-day 
course that is completely face-to-
face and takes place at the office 
of the Law Society. Upon successful 
completion of the course, students 
will take the Bar Examination, which 
is held twice a year in early January 
and late March/early April. 

Successful completion of the Bar 
Examination will make students eli-
gible to be called to the Bar.

Law Society of Ontario:
https://www.lsuc.on.ca/licensing-
process.aspx? id=2147495261

Upon NCA accreditation, students 
must apply to be registered to the 
Law Society of Upper Canada’s Law-
yer Licensing Process. Students can 
begin their application prior to their 
NCA certification, but cannot com-
plete until they are fully accredited. 

The Lawyer Licensing Process (LLP) 
requires students to pass both the 
Barristers Licensing Exam, as well as 
the Solicitor Licensing Exam, both of 
which are self-study. Along with the 
exams, students must complete the 
Experiential Training Requirement, 
which could be done through either 
the Articling program or the Law 
Practice Program. Upon completion 
of these requirements, Students will 
be eligible to be called to the Bar.

Law Society of Quebec:
http://www.barreau.qc.ca/en/avo-
cats/hors-quebec/perm- etranger/
index.html?Langue=en

Law Society of Prince Edward Is-
land:
http://lawsocietypei.ca/foreign-de-
grees-training 

Students with a foreign law degree 
must receive accreditation from the 
NCA. 

Law Society of Yukon:
https://www.lawsocietyyukon.com/

Law Society of Nunavut:
http://lawsociety.nu.ca/admission-
as-student-at-law/

Law Society of Northwest Territo-
ries:
https://www.lawsociety.nt.ca/law-
yers/students-articling
NCA Website: http://flsc.ca/nation-
al-committee-on- accreditation-nca/
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